Hiring of a new branch employee.

Position description:

Member of marketing/sales group

Procedure of establishment:


It is assumed that a candidate will be hired first on a temporary base for a period of 4 to 6 months. During this time a candidate collects knowledge about Company in general and understands whether it would be attractive for him to work as a Company branch employee. Meantime he is examined as well by Branch employees to be a proper person in general and – if any – as the proper person for concrete position. 

If both sides agree to work together under our terms then a candidate will be hired on a constant base. 

Functions during testing:

The mentioned 4 to 6 months period the candidate works basically in Marketing direction namely:

· assists in preparation of advertisements intended for magazines, in re-design of our web-site, in co-ordination of Branch participation in technical exhibitions;

· translates technical documents, articles  and others;

· tries his ability to collect new clients;

· participates in customs clearance and piece parts ordering;

· assists in solving every day Branch problems.

If the candidate would be hired later on a constant base he will work as marketing/sales person but being involved as well in other types of work i.e.:

· search of new clients using existing Branch technologies;

· participation in Company products promotion through presentations in diverse forms including visits to customers;

· sales;

· every day Branch work: customs clearance, translations etc.

General candidate requirements:

· high education preferably in economic discipline;

· good knowledge in English;

· being experienced in marketing/sales/export-import operations;

· ages between 30 and 40;

· interested in technical issues;

· skills in communications, good in human relations.

